Transformation of the Cataloging Profession Over the Past Thirty Years, 1976 to 2006 by Allen, Thea S.
 Thea S Allen. Transformation of the Cataloging Profession Over the Past Thirty Years, 
1976 to 2006. A Masters Paper for the M.S. in L.S degree. April, 2007. 49 pages. 
Advisor: Dr. Jerry Saye 
This paper looks at the field of cataloging within the library science profession.  The 
changes of the cataloging profession are considerable and related to the increasing 
importance of the Internet and the decreasing reliance on the traditional card catalog. The 
majority of current professional catalogers duties and responsibilities rely on or are 
associated with computers and the Internet. This study is to determine more specifically 
how the cataloging profession has evolved in the past thirty years.   
 
Job advertisements for entry-level professional cataloging positions will be evaluated 
from the past thirty years of American Libraries and College and Research Libraries 
News issues.  The skills, experience, and familiarity of certain knowledge that are listed, 
will be documented and recorded from the evaluation of the job advertisements 
 
 
Headings: 
Catalogers  Job descriptions  United States 
Catalogers  Effect of automation on 
Academic librarians  United States  Job descriptions 
Academic librarians  Employment 
 
 
TRANSFORMATION OF THE CATALOGING PROFESSION OVER THE PAST 
THIRTY YEARS, 1976 TO 2006 
by 
Thea S Allen 
A Masters paper submitted to the faculty 
of the School of Information and Library Science 
of the University of North Carolina at Chapel Hill 
in partial fulfillment of the requirements 
for the degree of Master of Science in 
Library Science. 
Chapel Hill, North Carolina 
May 2007 
Approved by 
_______________________________________ 
Jerry D. Saye
   1
Introduction 
 
 One of the biggest fears of students today is the thought that they will be unable to 
find a job after graduation.  Given the uncertain economy, the job market is often 
questionable and unpredictable.  Today more and more of Americas youth are going to 
college and often continuing onward to graduate school in order to have a better chance 
of being employed as a professional in their studied field.  Professions are ever changing, 
evolving, and sometimes being phased out due to new and improved technologies.  
Librarianship is not immune to these transformations in the professional world, and 
prospective library student graduates are far from being free of the fear of not finding a 
job after graduation. 
 Librarians are accepting and adopting new technologies in order to effectively, 
efficiently, and satisfactorily serve the publics need to gain information, as well as to 
help improve the efficiency and productivity of libraries.  These technologies, such as the 
move to online library catalogs from card catalogs, have transformed the entire 
profession, especially cataloging.  The cataloging process has undergone a huge 
evolution in the past thirty years, and has become increasingly more reliant on computers 
and the Internet.   
 The transformation of the cataloging profession has been immense.  In the past 
thirty years the librarian position of cataloger has been completely revamped.  Libraries 
have evolved tremendously throughout history in relation to their role, how they are 
perceived, and the users expectations.  Libraries continue to revise and update their 
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services in order to meet the ever changing needs of the users.  These changes have been 
felt throughout the different areas of the entire library professional field.  The evolution 
of the library field has spawned vast changes and modifications of the education of 
librarians.  This paper will focus specifically on the transformation of the profession of 
librarians in the field of cataloging.   
 The cataloging profession has experienced significant changes primarily due to 
changes in technology.  As libraries have adopted online catalogs into their systems, the 
job of the cataloger has changed to incorporate these new advances.  The Internet has 
increased and improved the speed, accuracy, and efficiency of communication between 
libraries.  It is now easier to send and share information, such as descriptive cataloging or 
bibliographic records.  Catalogers are required to work primarily with computers, online 
databases, Internet sources, and other online catalogs.  This is a significant change from 
when catalogers worked with a pen, cataloging cards, and with ISBD (International 
Standard of Bibliographic Description) to now working with MARC (MAchine-Readable 
Catalog).  All of these advances and developments have influenced the duties of 
catalogers as professionals.   
This study will attempt to determine more specifically how the profession has 
changed, by looking at what skills and required knowledge that library employers have 
posted as necessary in job advertisements.  The literature and other prior research in this 
area will be invaluable in attempting to answer these questions about the cataloging 
profession. 
There are many issues related to the transformation of the cataloging profession, 
due to changes in technology and the roles of professional catalogers in libraries.  The 
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profession of cataloging is changing significantly and continued education and in-house 
training seems to be necessary in order to stay on top of game.  Many cataloging duties 
are being dissolved due to outsourcing or hiring of non-traditional staff 
(paraprofessionals), but professional catalogers are still needed and being used in 
libraries, but their duties have changed and evolved past simple copy cataloging.  
This is an important topic to the cataloging world as well as to the library and 
information science academic setting.  Not only is the transformation of the cataloging 
profession important to library science students, but even more so to the universities 
providing the tools and knowledge that these graduates will need.  Faculty, staff, and 
library science school officials need to be aware of the current trends in cataloging in 
order to prepare their graduates for the profession.  It is important that there is some sort 
of cohesion and communication between the education and the current job expectations 
and requirements.   
This study could be beneficial in recognizing a trend or pattern of change in job 
requirements of the past thirty years.  This information may reveal a way to determine or 
predict the evolving requirements of the cataloging profession.   
The information found would also be helpful to library science students.  This 
information could lead them to look ahead to graduation and job searching in order to 
pick the appropriate courses for better employment.  Overall, this study could contribute 
to other areas of research in the fields of cataloging and classification, library 
administration, and educational studies in relation to library and information studies by 
offering information about relating education to the professional world and the skills 
needed to gain employment after graduate school.  This study touches on many different 
   4
aspects of library and information science, although the focus is primarily on the 
evolution of the cataloging profession and library science education over the past thirty 
years.   
Literature Review 
 The amount of literature and research related to the issues surrounding the 
changing role of catalogers is immense.  The roles of catalogers and descriptions of their 
profession have been widely studied and discussed.  Cataloging has been the center of 
much discussion and debate in several areas related to this paper.  Most of the research 
can be divided into two categories: those related to the cataloging profession and those 
related to the education of catalogers in library science programs based on the evolution 
of the professional field. Some were found to be related to both issues. 
Some of the main debates and discussions that are prominent in the cataloging 
field are issues of outsourcing, paraprofessionals cataloging rather than professionals 
(those with a MLS degree), the need for continued education because of vast changes in 
the profession, as well as loss of authority control and standards due to poorly trained 
catalogers. By studying and evaluating how the profession has changed, these other 
issues can be further researched and studied.  It is important to realize how and why the 
profession could be evolving, in order to determine how these changes will affect 
individuals, institutions, as well as the education of these professionals.   
Academic issues are even more common.  Debates and discussions continue to 
develop surrounding issues of practice vs. theory in cataloging courses and determining if 
graduates are ready and trained for entry-level cataloging positions or if on-the-job 
training is necessary or required. 
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 The profession of cataloger has undergone many changes; the duties of a 
professional cataloger have for the most part been rewritten through the years.  The 
development of MARC (MAchine-Readable Cataloging), the transition to online library 
catalogs, and the increased use of different formats and medium in libraries, including 
electronic resources, have all resulted in changes of the professional cataloging field.  
These advances have helped users to find information faster, easier, and more efficiently, 
but these changes to the cataloging profession have not all been so positive and accepted.  
 Many of the changes related to more automated work and records has lead to an 
increase in the amount of access that libraries have to other bibliographic records at other 
institutions.  The increased amount of shared information in the form of bibliographic 
records has increased the amount of simple copy cataloging.  The increase in copy 
cataloging has resulted in libraries hiring paraprofessionals or non-traditional staff to do 
these tasks or simply outsourcing, which has resulted in many issues of debate 
(Bordeianu; Rider).  Professional catalogers are obviously concerned with the personal 
issues related to these changes in the profession, but concerns related to the amount of 
authority control and accuracy of the bibliographical records is also important to 
catalogers and other professional librarians. 
 The developments and changes in the cataloging profession have been researched 
in different ways.  One way to document these changes of the profession is to simply 
look back on the literature, as well as incorporate personal knowledge, such as Lange did 
in her article. Lange establishes a short but thorough time line based on the changing 
duties of cataloging beginning with Melvil Dewey in the 1870s.  Looking into the future, 
Lange suggests a workstation that will support the ever changing and developing 
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technological needs of catalogers.  Her short synopses of the changes in the cataloging 
profession gives hope that catalogers can and will meet these challenges head on and with 
ideas of our own to improve efficiency and accuracy.  By using literature and her 
personal experiences rather than specific data and results about the cataloging 
professions developments, only the main changes could be seen and noted accurately.  
Lange was able to pinpoint dates where certain innovations were established or 
developed, but there was no indication about how and when these were implemented in 
libraries across the countries. 
 A paper From Catalogers to Ontologists: Changing Roles and Opportunities for 
Technical Services Librarians published in The Serials Librarian was based on a 
workshop given by Nathan Rupp a metadata librarian at Cornell University and recorded 
by Burke a serials and digital formats cataloger at Villanova University.  Burke describes 
Rupps study in great detail, although without any hard data or statistics, but the general 
idea suggests that the position title of cataloger has been redefined and renamed since 
1972.  Rupp looked at job advertisements in College & Research Libraries News from 
the years 1972, 1982, 1992, and 2002, and surveyed what the cataloging jobs were called 
and what new technologies were being mentioned as needing experience with (i.e. 
OCLC, CD-ROM networks, Dublin Core) (Burke  222). One of the interesting finds of 
this paper was that most of the changes in the job descriptions have occurred with the last 
decade he studied, 1992 and 2002 (Burke 224).  Rupp also attempted to study library and 
information science programs to determine if the curriculum was preparing 
professionals for these changes (Burke 224).  
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His findings seem to indicate that the generalized approach to teaching cataloging 
was essential if more specialized courses were also offered in metadata, advanced 
cataloging, or other more specialized cataloging courses to help prepare professional 
catalogers for the job market.  Not having the actual results of Rupps research does limit 
the value of his findings, but if the original work by Rupp was published, this could be 
potentially a very valuable study to look into more thoroughly.  Also without the data or 
original paper, it is impossible to determine any specific strengths or weaknesses of this 
study. 
In Hall-Elliss paper, job requirements and expectations are studied based on a 
three year study of three different online sites where job advertisements for catalogers are 
located.  The author was interested in job requirements of entry-level catalogers in a 
variety of different library settings.  The academic preparation, technical skills, and 
competencies listed in job advertisements were also studied and evaluated (Hall-Ellis 
38).  This study offered evidence that cataloging courses offered in library science 
curriculum were necessary and essential to employers searching for entry-level 
catalogers, but good technical and communication skills as well as the ability to be 
flexible were critical to perform effectively as a professional cataloger.  
 This article is a detailed and descriptive look at exactly how the job market for 
catalogers is changing, by taking a close, in-depth look at exactly what skills and training 
that libraries are requiring candidates to possess.  This study surveys job advertisements 
for entry-level catalogers by looking at three different online job advertisements over a 
span of three years.  This way of looking at the cataloging profession gives a clear and 
concrete snapshot of a portion of job descriptions, and gives insight into how the 
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profession is progressing and developing based on any similarities or trends found in the 
data.  This type of study gives a short look into the profession and allows one to see any 
trends, and it is especially effective in evaluating educational standards.  This studys 
focus is to determine what entry-level catalogers are expected to possess skill and 
knowledge wise to be good job candidates, but it also gives insight into the duties of 
catalogers during this time period and evaluates how well graduates are prepared for the 
job field.   
The Hall-Ellis article is very informative in that it is a three year study of job 
advertisements for catalogers.  This article also evaluates the use of the academic skills 
taught in most library science graduate programs.  This article has valuable information 
about a particular time period, and is related and vital to the research of this study.  The 
statistics found could be of use in a comparative study or as data about cataloging job 
trends of this time period.   
The evolution of cataloging as a profession is related to concerns of how the 
education of catalogers has also evolved.  The amount of research related to the 
curriculum offered for cataloging in library science schools is tremendous.  The range of 
study and debate is from how to trying to determine if cataloging should be a required 
course for those that do not plan to working with cataloging (Kovacs and Dayton; Saye), 
as well as issues about how to teach cataloging (Evans; Henderson; Intner; Saye; Young).  
The research related to this papers topic is particularly geared to surveying, studying, 
and evaluating the types of cataloging courses offered and needed to enter the cataloging 
field after graduation.  
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Researching, surveying, and evaluating current professional catalogers and educators 
opinions were a common theme found in the literature.  Studies seem to indicate that 
there is some consistency and agreement between what educators and practitioners 
believe that students need to learn in cataloging courses (MacLeod and Callahan; Turvey 
and Letarte). The themes and goals of the courses demonstrated what skills and 
knowledge that the practitioners and future employers are looking for when hiring new 
graduates (MacLeod and Callahan 164).  The importance of cataloging competencies 
being met while taking cataloging courses in library science programs is seen as 
overwhelmingly important by practitioners (Letarte et al; Turvey and Letarte).      
In the studies that focused on both the opinions of both educators and 
practitioners it was found that there were some differences in their opinions of the most 
valuable skills to have upon course completion.  Educators seemed to put more emphasis 
on the students having a thorough understanding of cataloging tools, skills, and 
concepts, while practitioners were more concerned with theoretical knowledge and some 
sort of hands-on experience or practice to be the more important parts of the course 
(MacLeod and Callahan 163-164). This indicates that better communication and 
relationships between cataloging educators and practitioners could help bridge some of 
the gaps between what library science students are being taught versus what they really 
need to know in order to be prepared for cataloging positions. 
One study focused primarily on determining how much emphasis was placed 
within a sample of library school programs on these cataloging competencies (Vellucci 
40).  The findings suggest that in order to continue to prepare future catalogers 
adequately the traditional curriculum will need to be expanded and courses developed to 
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correlate with the changing cataloging profession (Vellucci 56). These studies are 
valuable in determining what skills, tools, knowledge, and concepts are important in 
assessing if library science programs are providing adequate education in the cataloging 
curriculum and thereby preparing students for jobs as catalogers upon graduation.  
 Parks paper, studies the cataloging courses in forty-five library and information 
science school programs to determine if electronic resources are being implemented and 
integrated into the coursework.  A substantial amount of cataloging coursework was 
found to be related to electronic resources, especially in new courses that have been 
developed to specifically meet the needs of the changing cataloging profession, such as 
coursework related to metadata standards such as Dublin Core and TEI (Park 65).   This 
evolution of cataloging classes to include more electronic resources seems to show that 
library science programs are changing in order to meet the needs of the cataloging 
profession, and that there is are steps being taken to help train and teach students more 
relevant knowledge for jobs after graduation.  
Another way that the literature evaluates and studies the education and curriculum 
of cataloging is by surveying and analyzing the courses that are offered. Studies by Saye 
and another by McAllister-Harper focused on cataloging courses offered in a sample of 
graduate library school programs around the United States.  These studies found that 
cataloging courses seem to have been changing and evolving through the years.  It seems 
that the changes in the curriculum are connected to the changes that the profession is 
experiencing.   
This study is a wealth of knowledge and information about library science and 
cataloging.  The historical perspectives and outlines are beneficial in researching this area 
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more effectively.  The statistical data found relating to the changes throughout the history 
of library science education will be invaluable to this research.   
Methodology 
 In order to evaluate how the cataloging profession has evolved, entry level library 
cataloging job advertisements from the past thirty years of two different publications, 
American Libraries and College and Research Libraries News, are compared using 
content analysis.  The use of these specific journals was due to the extensive time period 
covered by these two, the availability of back issues, the national coverage and audience, 
and the relevance of the material found in these two library journals.  
 Job advertisements are a viable way to look at how the job market is laid out and 
to see how the cataloging profession was in a different time period.  Knowing what 
catalogers were expected to know and their job duties and responsibilities is a good 
indication of what catalogers worked and preformed their jobs.  Using job advertisements 
even gives a clear understanding of what technologies were actually being used in 
libraries at a particular time.  If a job ad for an entry level cataloger requires knowledge 
of ISBD and another requires an understanding of Dublin Core and other metadata 
schemes, there is an obvious difference in the types of work being done in these two 
positions.  It demonstrates that are different styles of cataloging occurring as well as 
different types of technologies.   
 It was not possible within the scope of this research paper to look at job 
advertisements in both journals for the entire past thirty years.  Seven years were selected 
between the span of 1976 to 2006 to be representative of this time span.  Beginning with 
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1976 and ending in 2006, every fifth year was chosen to evaluate.  This sample of years 
represents a wide span of years which would be difficult to study and evaluate otherwise. 
Only job advertisements that relate to entry level or low level professional 
cataloging positions will be recorded, documented, and evaluated.  Any job position 
which had a form of the word catalog (e.g. cataloger, cataloging division or 
department) in the job title or whose job description was primarily responsible for 
cataloging duties were evaluated to determine if they fit within this study.   
In order to determine if the positions offered are entry level or low level positions, 
the years of experience was evaluated. The position was only considered to be an entry 
level position, if two years or less of experience are required.  Any jobs which did not list 
a specific amount of years or degree of experience needed for the position were judged 
independently by the author.  Positions without specification about the total amount of 
experience needed were only kept if the job title and description was similar to other 
entry or low level cataloging positions.  If terms relating to experience were significant, 
several years, or post MLS used, the job descriptions were determined to not fit the 
entry level job position category and therefore were discarded from the study. Also, to 
ensure that only professional cataloging jobs are evaluated, only positions which 
mentioned or listed an advanced degree or Masters in Library Science as job qualification 
were included in this study.   
 Entry-level cataloging positions were identified as jobs which specified that two 
years or less of past cataloging job experience was needed or desired.  It was determined 
that this should not include job ads that specified that these were post MLS years of 
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experience.  It was determined that two years of experience could be gained while 
attending graduate school, which could fulfill the job requirement.   
Another factor found in the most current years was the lack of a full job 
advertisement.  Many more current ads had shorter posts with a note that a complete 
description could be found on the Internet at a particular site.   Due to the ever changing 
internet, it was not possible or feasible to try to find these job advertisements with the 
provided URL.   
If duties, qualifications, and skills were listed and seemed to be a sufficient 
representation of the position the job ad was kept and evaluated, even if an additional 
statement about further details online was listed.  When the job ads were definitely and 
identifiably incomplete and condensed they were not used in the study, due to the lack of 
full and complete information about the position which could distort the data found.  
 Only jobs that mentioned a MLS degree as a qualification were included in this 
study.  Another limitation was that only academic library positions were used.  No 
differentiation was noted between the different versions of MARC (i.e. USMARC, 
MARC21, MARC serials).  The only differentiation made between versions was with 
AACR and AACR2.  This distinction was made because there seemed to be a large shift 
when AACR2 was adopted. Job ads asked for knowledge of both, compared to when 
AACR2R became available.  All revised additions of AACR2 were lumped together 
under this one category.   
Metadata was also a general category.  Any mention of the word Metadata or 
associated terms were coded in this category, but specific types were listed (i.e. TEI, 
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EAD).  Dublin Core was listed as a separate category, due to the frequent amount of 
times it was noted as well as its prevalent acceptance and usage in this field.  
In order to collect data from the examined job advertisements, two spreadsheets 
were designed.  Each spreadsheet represented one journal, and was divided into the years 
evaluated.  Each year was subdivided by issues (eleven in each year).  Cataloging job ads 
were listed by job title, and the name of the hiring institution was noted.  Key words, 
phrases, or ideas were picked out, documented, and recorded.  Each ad was analyzed 
individually.  Job duties (0), required skills (1), preferred skills (2), and unspecified 
qualifications (3) were coded in the spreadsheet, using single digits (as noted).  Any 
additional information was added to the spreadsheet as text, including information to 
clarify or differentiate the coded information.  Any specific details about the listed skills, 
knowledge, or experience sets were added.  Detailed description were added to the coded 
information regarding the number of years experience, the kind of background 
knowledge or experience, and the foreign language(s) that  were listed in the job 
advertisements along with the subsequent codes to qualify the level of importance of the 
skill set. 
After both journals were coded completely, the two were compared by years and 
subdivided issues to determine if there was any duplication between the two.  Lists of job 
titles and institutions were made of each year (Appendix A-1  A-7).   This was helpful in 
finding the duplicate jobs between the two journals.  Any duplication found was 
individually evaluated and the job ad that provided the most detailed information 
concerning the position and the skills needed for the job was kept.  The duplicate job ad 
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was discarded.  There were 139 out of 609 duplicate job advertisements found in the two 
journals, about 22.82%. 
After all of the data was collected from the two journals and all decisions were 
determined about any discards, the data was evaluated.  Skills that were preferred, 
required and simply listed as qualifications for the positions were calculated by year 
(Appendix B).  Percentages were also calculated for the amount of times the job skills 
were found per year total.  Calculations were found by counting the number of times a 
skill was noted and dividing it by the total amount of skills listed and multiplying by 100 
to determine a percentage value.  This required adding the individual journals data 
together to find total percentages per year.  These numbers will help to determine what 
skills were the most prevalent and important in which years, this allows the researcher to 
clearly see the change in skill sets for the profession for different years.  
 Calculations were done to determine which skills were labeled as required, 
preferred, unspecified qualifications, or job duties, in order to look at the assumed 
importance of each skill or knowledge set.  These figures help in determining which 
skills or requirements are the most needed or important based on the job advertisements; 
this assumes that if the skills are listed as required rather than preferred that they are more 
important or needed in the position.  Likewise if a job is not specified as either required 
or preferred and simply as a qualification, then its importance is seen as less important.  
Job duties were listed in order to show that institutions listed these skills or experiences, 
but there was no indication that an applicant needed to have these skills before working 
in this position.    
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 The total number of times that a skill was coded with a particular identifier (i.e. 1, 
2, 3, or 0) in both journals was tallied and documented in the table (Appendix C).  Using 
this data, percentages were calculated to determine the amount of times a specific skill 
was listed as either required (1), preferred (2), unspecified qualification (3), and a duty 
(0) by year. These percentages demonstrate which skills were potentially seen as the most 
important skills to have for entry level academic cataloging jobs within this thirty year 
time period. By evaluating these numbers and values, the researcher hopes to determine 
the importance of each skill.  The higher percentage of required skills will suggest that 
these skills were more important and that employers found them the most necessary to 
begin working as an entry level cataloger.  This may also indicate changes in job 
requirements through the years.  It might be possible to conclude that certain skills or 
knowledge sets were found to be of more or less importance in different time periods.   
 The comparison and analysis of these data sets will hopefully indicate some clear 
and apparent relationships between the skills and knowledge that employers want 
professional entry level catalogers to possess. Comparing and looking at the different 
kinds of words, phrases are part of the process, but also noting the importance of each in 
the job advertisements is another part of the analysis.  The change in the profession of 
catalogers will be evaluated and described in detail using the information found in the job 
advertisements.  
 The evaluation process will also include noting any trends found with the job 
duties or description, such as a change from card catalog to online catalog use which 
could be seen in a prevalence of retrospective conversion projects.  Trends related to the 
type of academic library will also be sought, such as any differences or similarities found 
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between small, large, public or private academic institutions and with the cataloging 
professionals they are searching.  Other trends that might be found might relate to job 
titles and foreign language preferences.  The job as a cataloger has gone through as many 
evolutions as the job description, so it might be important to note any changes or trends 
found.  
Results 
This study looked at job advertisements of entry level cataloging jobs in academic 
libraries, in an attempt to identify how the cataloging profession may have changed or 
evolved through the past thirty years, particularly due to new technologies. Trends in 
cataloging practices and procedures within the profession are also studied in this research 
paper.  
Four hundred and seventy job advertisements were evaluated in this study 
(Appendix A-1- A-7).  Each job advertisement was individually assessed; skills, 
qualifications, and knowledge and experience with resources were coded as being 
required, preferred, unspecified qualifications, or simply duties of each cataloging 
position.  Skills that were preferred, required and simply listed as qualifications for the 
positions were calculated by year into percentages (Appendix B).  Looking at these 
findings shows how the occurrence of skills listed in job ads in each year has changed. 
The occurrence of the amount of times OCLC and RLIN were listed in job 
advertisements as a required, preferred, and an unspecified qualification seemed to 
increase throughout the investigated years up until 2001, although not consistently.  The 
percentage of times that OCLC occurred increased from 31.71% in 1976 to 77.91% in 
1981, but decreased to 53.98% in 1986.  After this it continues to slowly increase in 
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percentage of occurrence until 2001.  This decrease was not substantial, and was still 
listed in over 50% of the job advertisements evaluated.  The percentage occurrence of 
RLIN also steadily increased until a decrease in 2001.  Compared to the percentage 
occurrence of OCLC, RLIN does not occur in more 22% of job advertisements in each 
year.  
Figure 1: 
Occurrence of OCLC and RLIN
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The types of classification and subject heading were evaluated together.  It was 
found that the occurrence percentage of Library of Congress Classification (LCC) and 
Library of Congress Subject Headings (LCSH) rate increased until 2001.  The percentage 
of the LCC dropped from 72.22% in 2001 to 43.75% in 2006, and the percentage of the 
LCSH dropped from 80.56% in 2001 to 56.25% in 2006.   
The percentage of the occurrence of the Dewey Decimal Classification (DDC) 
schema did not seem to have any clear pattern.  In 1976, DDC occurred 7.32%, but the 
rate of occurrence continued to drop until 1991, when it was found to occur 5.19%.  The 
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occurrence continued to increase in 1996 to 19.61% until it decreased again in 2001 to 
6.95%.  No conclusions can be found about these occurrences because of the lack of a 
pattern.  This is also the same for MeSH (Medical Subject Headings).  There occurrence 
is low and sporadic, which does not allow for any conclusions to be drawn.  DDC and 
MeSH are not as commonly used in regular academic libraries, which could explain the 
low percentages of occurrence and the lack of pattern found in all three. 
Figure 2: 
Occurrence of Types of Classification &  Subject Heading Types
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 In looking at the rules and standards of the cataloging field that have been in 
practice for the past thirty years, patterns and trends were looked for to show how each 
was adopted and replaced the preceding rule or standard. Anglo-American Cataloging 
Rules (AACR), Anglo-American Cataloging Rules 2 (AACR2), Library of Congress 
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Rule Interpretations (LCRI), and MAchine Readable Cataloging (MARC) were all 
evaluated together.  It was found that all but AACR increased in occurrence throughout 
the years.  The decrease of AACR is probably due to the adoption and acceptance of the 
new revised edition, AACR2 and AACR2R.  One interesting thing to note was that 
AACR2 and LCRI were both at zero percent in 1976; neither of these was developed at 
this time.  LCRI was not listed at all until 1986.   International Standard of Bibliographic 
Description (ISBD) was not included in this presentation of material, because it was only 
listed as a job duty in the advertisements and not as a prerequisite knowledge to the 
position.    
 Figure 3: 
Occurrence of Rules and Standards
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The evaluation of the occurrence per year of metadata and Dublin Core showed 
the biggest and most evident pattern of development.  Metadata was not listed in job 
advertisements until 1996, and Dublin Core did not show up until 2001.  These findings 
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were not surprising because they correlate with the time period in which each were 
developed and became familiar terms within the profession.   
Figure 4: 
Occurrence of Metadata and Dublin Core
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Language, background knowledge or education, and experience all had high and 
stable percentage occurrence.  It was found that in every year more than 35 % of the job 
advertisements had the knowledge of another language, background education, and 
experience listed as either a required, preferred, or unspecified qualification.  Some type 
of experience was noted in the job advertisements in no less than 87%.  Foreign language 
occurred in every year no less than 50% of the job advertisements each year.  These three 
criteria were consistent in every year, as well as fairly high percentage occurrence. 
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Figure 5:  
Occurrence of Background,Language, and Experience
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The next part of the study looked at how the skills were described in the job 
advertisements.   Each was coded by how they were described either as required (1), 
preferred (2), unspecified qualifications (3), and duties of the cataloging positions.  These 
findings were tallied and charted (Appendix 3).  The assumption is that the importance of 
the skills can be determined by how they are described in the job descriptions.   
 Looking at these results, it was found that there were several skills that 
continually had large numbers of skills described as either required or preferred 
throughout the surveyed years.  These skills or knowledge sets were OCLC, LCC, LCSH, 
AACR2, MARC, foreign language, and background education.   There are varying 
degrees of each between the years, some no specific patterns or trends standing out, but it 
is apparent that these skills were regularly listed as one of these two types of described 
skills. This indicates that these are seen as the most important skills described in the 
evaluated job advertisements.   
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 There were a few trends recognized in this part of the study.  One was that the 
knowledge of LCC, LCSH, and AACR2 were consistently described more times as a 
required skill rather than a preferred skill.  This could mean that these skills were 
recognized as the most important skills to know as an entry level academic cataloger.  
Another trend was found that from 1976 to 1986, OCLC was described more times as a 
preferred skill rather than a required skill, but that this was reversed in 1991.  This may 
suggest that the importance of OCLC increased or the importance of having previous 
knowledge or experience with it may have increased after 1986.  This can similarly been 
seen with MARC.  MARC was not listed as a required or preferred skill until 1981, and 
at that point it was described more times as a preferred skill.  This changed the next year 
and continued until 2006.  These findings can be explained as the pattern of the listings of 
OCLC was described. 
There were some limitations found in this study.  The study was limited by the 
amount of data collected.  Using only two journal titles and only seven out of a thirty year 
span limited the amount of data and information collected about academic entry level 
cataloging positions.  These factors affect accuracy of the representation of the time 
period.  The study would have been stronger if a larger selection of job advertisements 
could have been used. 
 Another caveat to note in this study is that not all job advertisements are 
published in these journals.  Some job ads are only listed in local or state publications, 
and in later years only on the internet.  This might be especially true for entry level 
positions.  I found that less entry level positions were found in the more current issues of 
these journals.   
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Another limitation to take into account in this study is that advertisements in these 
publications can be costly especially if they are based on word count.  This could 
significantly affect the findings of this study.  The job duties and qualifications could 
have been limited due to the cost of placing the advertisement.  The job ads which did not 
differentiate between required and preferred job qualifications could have been due 
to the added cost.  The limited amount of word usage was very apparent in job 
advertisements from 2001 and 2006.  There were several that had statements declaring 
that full job descriptions could be found on the institutions website.  This had a definite 
impact on the study because many of these jobs had to be left out of the study due to the 
lack of complete information about the cataloging position. 
 Studies like this in the future could look at a larger number of years as well as 
more than two journals.  Future studies could also investigate current job advertisements 
more in depth and include online listservs, association and library job websites, and 
university websites.  Different kinds of libraries could be included in other studies, 
including public, government, nonprofit, and corporate.  It would also be beneficial to 
look at all kinds of cataloging positions, not just entry level jobs.  
Summary and Conclusions 
 The field of cataloging is an ever changing and evolving field in librarianship.  
New technological advances have been adopted, throughout the past thirty years, in this 
profession to help provide quicker, more efficient and more accurate service so that user 
will be able to search, find, and locate the information they are seeking in the library 
easily.  The increased use of the Internet and MARC (Machine Readable Catalog) records 
has completely changed and altered this. 
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By looking at a selection of job advertisements for entry level catalogers in two 
different publications, American Libraries and College and Research Libraries News, 
throughout the past thirty years, trends and changes in the employment requirements of 
catalogers was found. The evolution of the cataloging profession is seen in the changing 
required skills and knowledge that professional catalogers are expected to have before 
employment.   
It was found in this study that knowledge and experience with OCLC or RLIN 
and MARC were important in gaining a position as an entry level cataloger.  Metadata 
and Dublin Core experience began to show up in job advertisements in 1996 and 
continued to increase as the years went by, which reflects the change and evolution of 
cataloging due to new arising technologies.  It was found that the most important skills to 
know or have experience using were with OCLC, AACR2, MARC, LCC, and LCSH.   
These core key skills were consistently listed as important in job descriptions in the 
evaluated job advertisements.  
 The data collected in this paper is important for future and present cataloging 
professionals, as well as library science students, professors, and administration.  It is 
important to understand how the changes in technologies, standards, and rules affect the 
professional field of librarianship.   
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Appendix A-1:  
 
Entry Level Academic Cataloging Jobs and Associated Institutions 
1976 
Job Title Academic Institution 
Technical Services Librarian Concord College 
Catalog Librarian Georgia State University 
Cataloging Dickinson College 
Cataloging/Reference Dickinson College 
General Purpose Cataloger University of Oregon 
Serials Cataloger Auburn University 
Librarian Cataloger Washington State University 
Assistant Catalog Librarian University of Southern Colorado 
Assistant  Librarian Emory University 
Cataloger California Polytechnic State University 
Cataloger (Librarian II) University of Missouri, Kansas City 
Serials Cataloger University of Colorado 
Music Cataloger University of Colorado 
Cataloger Whitman College 
Serials Department Cataloger University of Houston 
Sciences Cataloger University of California, Riverside 
Serials Librarian W. Kentucky University 
Asst. curator University of Louisville 
Cataloger Pratt Institute 
Catalog Librarian, Art Georgia State University 
Catalog Librarian, Government Documents Georgia State University 
Cataloging George Mason University 
Head, Cataloging Department Duke University 
Cataloger Temple University 
Librarian Cataloger Purdue University 
Cataloger University of Houston 
Catalog Librarian Memphis State University 
Serials Cataloger S. Illinois University 
Music Cataloger S. Illinois University 
Cataloger Northwestern University 
Catalog Librarian University of Montana 
Cataloger Oral Roberts University 
Science Cataloger University of California, Santa Barbara 
Catalog Librarian Tulane University 
Cataloger for Modern Greek Collection University of Cincinnati 
Cataloger Millersville State College 
Cataloging Milliken University 
Cataloger Morris Harvey College 
Assistant Catalog Librarian University of North Carolina, Greensboro 
Catalog Librarian University of North Carolina, Greensboro 
Catalog Librarian Wayne State University 
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Appendix A-2: 
 
Entry Level Academic Cataloging Jobs and Associated Institutions 
1981 
Job Title Academic Institution 
Arizona Special Collections Catalog Librarian University of Arizona 
Science Catalog Librarian University of Arizona 
Catalog Librarian  University of Louisville 
Catalog Librarian North Eastern University 
Catalog Librarian University of Arizona 
Rare Books Cataloger Brigham Young University 
Catalog Librarian  Bucknell University 
Serials Cataloger University of Georgia 
Medical Cataloger University of South Dakota 
Monographic Cataloger SUNY,  Albany 
Cataloger Indiana University 
Monographs Cataloger University of Georgia 
Monograph Cataloger  University of New Hampshire 
Serials Cataloger University of New Hampshire 
Periodicals/ Catalog Departments Librarian Memphis State University 
Serials Cataloger University of Alabama 
Cataloger SUNY,  Albany 
Cataloger University of Denver 
Cataloger (Librarian II) North Dakota State University 
Catalog Librarian University of Arkansas at Fayetteville 
Head of Technical Services Gustavus Adolphus College 
Librarian, Catalog Department State University College of Oneonta 
Literature Cataloger University of Arizona 
Latin American Cataloger  Ohio State University 
Cataloger Wichita State University 
Cataloger Ohio University 
General Cataloger Ohio State University 
Librarian & Assistant Professor University of Nebraska, Lincoln 
Sciences/Engineering Cataloger University of Texas, Arlington 
Serials Librarian South Dakota State University 
Assistant Catalog /Interlibrary Loan Librarian University of South Colorado 
Catalog/Librarian  University of Colorado, Colorado Springs 
Catalog /Librarian  Southampton College at Long Island 
Cataloger University of Illinois 
Serials & Documents Cataloger Montana State University 
Head Catalog Librarian Northwestern University 
Music Cataloger Columbia University 
Cataloger Claremont College 
Cataloger Montana State University 
Monographic Cataloger Montana State University 
Serials Catalog Librarian Brown University 
Cataloging Librarian St. John's University 
Cataloger Northwestern University 
Cataloger Florida International University 
Serials Cataloger University of California, San Diego 
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Music Cataloger University of California, San Diego 
Non-book Cataloger Trinity University of San Antonio 
Science Cataloger University of California, Irvine 
Serials Cataloger State University College, Oswego 
Assistant Head of Original Cataloging University Southwestern Louisiana 
Catalog Librarian Keene State College 
Assistant Catalog Librarian Virginia Commonwealth University 
Serials Cataloger University of Nebraska, Lincoln 
Cataloger Temple University 
Catalog Librarian North Montana College 
Catalog Librarian Duke University 
Humanities/Judaica Monograph Catalog Brooklyn College 
Librarian Catalog University of Houston 
Librarian Cataloger University of Houston 
Librarian Serials Catalog University of Houston 
Catalog Librarian California State University 
Assistant Cataloger Xavier University 
Assistant Cataloger Virginia Polytechnic Institute & State 
University 
Assistant Head, Monographic Cataloger North Carolina State University 
Assistant Librarian, Media Cataloger State University College, Fredonia 
Catalog Librarian (serials) Michigan Tech University 
Cataloger University of Wisconsin, Milwaukee 
Serials Cataloging Section Head University of California, Santa Barbara 
Cataloger University of California, San Diego 
Assistant Catalog Librarian Ithaca College 
Assistant Cataloger Oklahoma State University 
Cataloger Columbia University 
Cataloger University of Arizona 
Catalog Librarian (serials) MIT 
Humanities Cataloger University of Utah 
Serials Cataloger Oral Roberts University 
Monograph Cataloger, Entry Level North Carolina State University 
Cataloger University of Minnesota 
Head, Cataloging Department Georgetown University 
Assistant Librarian, Serials Department North Carolina State University 
Assistant Serials Librarian  University of Texas, Arlington 
Cataloger McNeese State University 
Cataloger Northwestern University 
Catalog Information Librarian Illinois State University 
Catalog Librarian Eastern Washington University 
Rare Books Cataloger Cornell University 
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Appendix A-3: 
 
Entry Level Academic Cataloging Jobs and Associated Institutions 
1986 
Job Title Academic Institution 
Head LC Cataloging/Retro Conversion  MIT 
Catalog Librarian/Assistant Professor Phillips University 
Catalog Librarian University of Oregon 
Science/Map Catalog Librarian University of Utah 
Monograph Original Cataloger University of Georgia 
Music Cataloger University of Georgia 
Cataloger, Art History & Architecture Columbia University 
Cataloger, Rare Books; Graphic Arts Columbia University 
Japanese Language Bibliographer/Cataloger University of California, San Diego 
Senior Cataloger University of California 
Hebraica Cataloger Dropsie College 
Serials Cataloger Indiana University 
Serials Cataloger CUNY 
Cataloger (Health Science) Columbia University 
Chinese Bibliographer/Cataloger University of California, San Diego 
Librarian, Cataloging Department SUNY Oneonta 
Rare Books Cataloger Brandeis University 
Assistant Map & Geography Librarian University of Illinois, Urbana-Champaign 
Associate Librarian II/Japanese Cataloger University of Maryland 
Catalog Librarian George Washington University 
Catalog Librarian Union College 
Catalog Librarian University of Tennessee 
Orentialia Catalog Librarian University of Oregon 
Technical Services Librarian University of the South 
Cataloger St. Louis University 
Cataloger/Reference Librarian Lander College 
Serials Cataloger Mississippi State University 
Serials Cataloger New York University 
Catalog Librarian University of Arizona 
Catalog/Reference Librarian Phillips University 
Cataloger Central Michigan University 
Cataloger SW Missouri State University 
Catalog Librarian Gallaudet College 
Cataloger for Original & Adaptive Cataloging Temple University 
Catalog Librarian Georgia State University 
Slavic Cataloger University of Kansas 
Slavic Cataloger Ohio State University 
Monographic Cataloger University of Chicago 
Catalog Librarian NE Illinois University 
Catalog Librarian Columbia University 
Catalog Librarian Virginia Commonwealth University 
Catalog Librarian University of Kansas 
Government Documents Serials Cataloger University of Connecticut 
Japanese Cataloger Ohio State University 
Latin American Serials Cataloger University of Florida 
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Librarian-Cataloger Washburn University 
Serials Cataloger Tulane University 
Cataloger Baruch College, CUNY 
Cataloger Washington University 
Head, Serials Cataloging Northwestern University 
Catalog Librarian Gonzaga University 
Catalog Librarian Illinois State University 
Catalog Librarian St. Louis University 
Cataloger S Illinois University at Carbondale 
Latin American Monographs Cataloger University of California, San Diego 
Music Catalog Librarian Arizona State University 
Slavic Catalog Librarian Arizona State University 
Slavic Cataloger  Indiana University 
Authorities/Online Catalog Maintenance 
Librarian 
Kent State University 
Cataloger, Japanese Language Materials Columbia University 
Cataloging Librarian University of California, Riverside 
Hebraica Catalog Librarian Brandeis University 
Assistant Serials Librarian University of Washington 
Catalog Librarian University of Indianapolis 
Cataloger Warren Wilson College 
Cataloger University of Arkansas 
Cataloging Librarian University of Nebraska, Lincoln 
Assistant Music Special Services Librarian University of Illinois, Urbana-Champaign 
Assistant Government Documents & Maps 
Librarian 
University of Kansas 
Catalog Librarian University of Kansas 
Catalog Librarian Georgia State University 
Cataloger, Technical Services Division Washington State University 
Serials Cataloger University of Tennessee 
Serials Cataloger University of Michigan 
Social Science Cataloger for Latin American 
Monographs 
University of Florida 
Social Sciences Monographic Cataloger University of Florida 
Catalog Librarian East Carolina University 
Cataloger University of Arkansas   
Cataloger, Librarian II N Dakota State University 
Serials Cataloger University of North Carolina, Chapel Hill 
Catalog Librarian University of North Carolina, Charlotte 
Coordinator of Contributed Cataloging Wichita State University 
Catalog Librarian University of Illinois, Urbana 
Education Catalog Librarian W Kentucky University 
Head of Cataloging Clemson University 
Music Cataloger Indiana University 
Periodicals Management/Serials Catalog 
Librarian 
SUNY, Oswega 
Assistant Science Cataloger University of Washington 
Serials Cataloger Mississippi State University 
Cataloger, Non-book Formats Clarion University 
Catalog Librarian University of Kansas 
Catalog Librarian University Montana College 
Original Cataloger University of Louisville 
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Serials Cataloging Section Head Northwestern University 
Catalog Librarian, Special Projects University of Missouri, Kansas City 
Manager, Automated Catalog University of Houston 
Catalog Librarian Brown University 
Cataloging Librarian NE Missouri State University 
Original Cataloger, Microform Texas A&M University 
Catalog Librarian Governors State University 
Catalog Librarian Virginia Commonwealth University 
Cataloger of Architectural Drawings Columbia University 
Cataloger, Special Collections S Illinois University, Carbondale 
Catalog Librarian Radford University 
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Appendix A-4: 
 
Entry Level Academic Cataloging Jobs and Associated Institutions 
1991 
Job Title Academic Institution 
Catalog Librarian St. Andrews Presbyterian  College 
Monographs Cataloger University of Kentucky 
Technical Services Librarian Hartwick College 
Assistant Cataloger Southeastern Louisiana University 
Cataloger, Humanities & Social Sciences North Carolina State University 
Entry-level Cataloger Hartwick College 
Senior Cataloger Ohio State University 
Technical Services Librarian Northeastern State University 
Serials Cataloger University of Chicago 
Monographic Cataloger University of Chicago 
Assistant Head of Cataloging W Michigan University 
Serials Cataloger University of Colorado, Boulder 
Academic Librarian John Carroll University 
Catalog Librarian Youngstown State University 
Bibliographic Projects Manager Washington University in St. Louis 
Cataloger University of Southwestern Louisiana 
Cataloger, Ibero-American materials University of New Mexico 
Cataloging Librarian University of California, Riverside 
Manuscripts Cataloger Haverford College 
Rare book bibliographic specialist University of Illinois 
Cataloger University of South Carolina 
Cataloger/Catalog Maintenance University of Nebraska, Lincoln 
Head of Technical Services Converse College 
Serials Cataloger University of Nebraska, Lincoln 
Technical Services Librarian Drake University 
Technical Services Librarian Xavier University 
Technical Services Coordinator St Francis College 
Cataloging Librarian Temple University 
Catalog Librarian Auburn University 
Catalog/Retrospective Conversion Librarian University of North Carolina, Pembroke 
Cataloger University of Akron 
Cataloger West Virginia University 
Librarian I (Cataloger) Prairie View A&M 
Head, LC Copy Cataloging Unit Georgia State University 
Head, Monograph Cataloging Unit Georgia State University 
Monographs Cataloger Furman University 
Government Documents Catalog Librarian California State University, Sacramento 
Cataloger for Bibliographic Database 
Management 
Case Western Reserve University 
Monographs Original Cataloger University of Georgia 
Serials Cataloger University of Nevada, Reno 
Associate Technical/Reference Librarian Graceland College 
Cataloger SUNY, Purchase 
Cataloger, Serials/Microforms Emory University 
Preservation Cataloging Supervisor Columbia University 
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Serials Cataloger SUNY, Stony Brooks 
Catalog Librarian Washington State University 
Monographs Catalog Librarian University of Alabama 
Cataloger New York University 
Catalog Librarian Gonzaga University 
Catalog Librarian Sul Ross State University 
Cataloger, Monographic (Africana) Northwestern University 
Health Sciences Cataloger University of Missouri, Columbia 
Latin American Catalog Librarian Arizona State University 
Serials Librarian University of the Pacific 
Serials Cataloger University of Alaska 
Music Reference Librarian and Cataloger Ohio State University 
Assistant Slavic Librarian (Slavic Cataloger) University of Illinois 
Catalog Librarian (Slavic Languages) Brown University 
Catalog Librarian University of Michigan, Dearborn 
Preservation Cataloger Notre Dame University 
Catalog Librarian(music) Washington University in St. Louis 
Assistant Librarian-Cataloging SUNY College of Technology 
Cataloger (Monographs) University of Oklahoma 
Cataloger (Online Processing Unit) University of Oklahoma 
Monographic Catalog Librarian University of Vermont 
Technical Services Librarian Concordia College 
Cataloger, Monographs Wichita State University 
Cataloger, Monographs University of Colorado, Boulder 
Catalog Librarian University of Oregon 
Serials Cataloger University of Nebraska, Lincoln 
Head of Cataloging Services Binghamton University 
Assistant Head of Cataloging Services Binghamton University 
Head of Cataloging Naval Academy 
Technical Services Librarian Howard University 
Technical Services/Automation Librarian Cornell University 
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Appendix A-5: 
 
Entry Level Academic Cataloging Jobs and Associated Institutions 
1996 
Job Title Academic Institution 
Head, Cataloging Department Furman University 
Metadata Specialist Cornell University 
Original Cataloger for Special Materials Tulane University 
Media Catalog Librarian University of S Mississippi 
Technical Services Librarian Monmouth College 
Cataloger/Cataloging Coordinator Temple University 
Original Cataloger Louisiana State University 
Catalog Librarian, Original & Special Materials Columbia University 
Catalog Librarian, Original & Special Materials Columbia University 
Technical Services Librarian Oklahoma Panhandle State University 
Serials Cataloger University of Georgia 
Newspaper Cataloger University of California, Riverside 
Library Faculty/Catalog Librarian Appalachian State University 
Korean Studies Librarian Columbia University 
Librarian, Cataloging Coordinator University of Wisconsin, Platteville 
Library Cataloger E Tennessee State University 
Asst Librarian & Digital Resources/Humanities 
Cataloger 
University of Minnesota 
Serials Librarian Texas A&M 
Serials Cataloging/Acquisitions Librarian Northwestern University 
Catalog Librarian (Slavic/Germanic)  Brown University 
Database Maintenance/Cataloging Librarian West Virginia University 
Cataloger, Humanities/German Notre Dame University 
Digital Resources Catalog Librarian Columbia University 
Catalog Librarian Slippery Rock University 
Coordinator of Technical Services Harper College 
Associate Head for Serials Cataloging  MIT 
Serials Catalog Librarian N Arizona University 
Special Collections Cataloger Bowling Green State University 
Catalog Librarian Presbyterian College 
Head, Cataloging Department Texas A&M 
Music Librarian University of Alabama 
Technical Services/Electronic Resources 
Librarian 
Hope College 
Catalog Librarian for Middle East Language Columbia University 
Cataloger, Assistant Professor University of Nebraska, Lincoln 
Electronic Resources/Monographic Cataloger Northwestern University 
Librarian Dickinson College 
Serials Cataloger University of Michigan 
Cataloging Librarian, Special Collections University of Texas, El Paso 
Music Librarian Williams College 
Head of Copy Catalog & Database 
Management 
Harvard University 
Cataloger/Database Maintenance Librarian Skidmore College 
Copy Cataloging Coordinator Temple University 
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Librarian to Catalog Ibero Materials University of New Mexico 
Cataloging Librarian Grand Valley State University 
Head, Online Records Cataloging Section University of Louisville 
Catalog Librarian University of Nevada, Reno 
Catalog Librarian (Maps Emphasis) Ball State University 
Technical Services/Automated Systems 
Librarian 
Oklahoma Panhandle State University 
Serials Cataloger Villanova University 
Assistant Head/Technical Services Indiana University, South Bend 
Supervising Cataloger/Government 
Documents Librarian 
John Carroll University 
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Appendix A-6: 
 
Entry Level Academic Cataloging Jobs and Associated Institutions 
2001 
Job Title Academic Institution 
Catalog Librarian Rice University 
Catalog Librarian Washington University in St. Louis 
Cataloger, Monographs University  of Colorado, Boulder 
Cataloger, Serials University of Colorado, Boulder 
Catalog Librarian Auburn University 
Catalog Librarian S Georgia University 
Automation & Catalog Librarian SUNY, Potsdam 
Cataloger University of Nebraska, Lincoln 
Catalog Librarian S Illinois University, Edwardsville 
Serials Librarian SUNY Oswego 
Cataloger New York University 
Cataloging Librarian University of Houston 
Head, Catalog-Bindery Division University of California, Los Angeles 
Serials Cataloger University of Michigan 
Special Collections Librarian Vassar College 
Collection Management Librarian(Cataloging) Middle Tennessee State University 
Assistant Professor/Catalog Librarian Oklahoma State University 
Electronic Access/Serials Librarian Slippery Rock University 
Middle Eastern Studies Librarian University of California, Santa Barbara 
Archivist/Technical Services Librarian University of Vermont 
Cataloger (Monographs) University of Oklahoma 
Cataloger (Online Processing Unit) University of Oklahoma 
Senior Catalog Librarian University of Maryland, Baltimore County 
Technical Services Librarian Rowan University 
Catalog/Government Documents Librarian Georgia College & State University 
Original/Special Materials Cataloger University of Akron 
Assistant Librarian Abraham Baldwin Agricultural College 
Cataloging/Technical Services Librarian Dowling College 
Head of Cataloging Sam Houston State University 
Cataloging Librarian Appalachian State University 
Cataloger Florida Institute of Technology 
Cataloger; Social Science & Government 
Documents 
Stanford University 
Cataloger; Humanities Stanford University 
Head Cataloger St. Anselm College 
Rare Book Cataloger Brown University 
Rare Book Cataloger Brown University 
Cataloging/Systems librarian Westminster College 
Monographs Cataloger University of Missouri, Columbia 
Metadata Librarian Johns Hopkins University 
Cataloger for Africana Studies New York University 
Electronic Resources Catalog Librarian California Polytechnic Pomona University 
Catalog Librarian Columbia University 
Cataloging Services Librarian University of Alabama 
Catalog Librarian, Monographs Ball State University 
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Catalog Librarian, Serials Ball State University 
Japanese Cataloger Columbia University 
Metadata Librarian Columbia University 
Germanic Cataloger University of California, Berkley 
Monographic Cataloging Librarian University of Iowa 
Cataloger University of Missouri, Rolla 
Catalog Librarian Long Island University 
Electronic Resources Librarian University of California, Davis 
Monograph Catalog Librarian Colorado School of Mines 
Special Collections Cataloger Emory University 
Metadata Librarian Indiana University, Bloomington 
Principal Original Cataloger Johns Hopkins University 
Music Cataloger Rider University 
Catalog librarian Wichita State University 
Catalog Librarian Washington University in St. Louis 
Head, Serials Cataloging  University of Illinois, Urbana-Champaign 
Head of Cataloging and Descriptive Metadata Loyola College 
Librarian Specialist Lehigh University 
Technical Service Librarian University of Mississippi 
Original Cataloger, Pamphlets Stanford University 
Librarian II (Cataloger) Texas A&M 
Cataloging Services Librarian Old Dominion University 
Cataloger Utah State University 
Metadata Librarian University of S Mississippi 
Catalog Librarian University of Virginia 
Cat Librarian, Japanese Language & Internet 
Sources 
Duke University 
Cat Librarian, Slavic Language & Internet 
Sources 
Duke University 
Cat Librarian, Spanish & Portuguese Duke University 
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Appendix A-7: 
 
Entry Level Academic Cataloging Jobs and Associated Institutions 
2006 
Job Title Academic Institution 
Cataloger of Korean Language Materials Stanford University 
Technical Services Librarian Ursinus College 
Cataloger/Metadata Cataloger W Michigan University 
Cataloging Librarian New Jersey Institute of Tech 
Assistant Professor/Cataloger Murray State University 
Cataloger, Electronic & Research Materials Florida International University 
Metadata Librarian University of California, Santa Barbara 
Catalog Librarian Butler University 
Bibliographic Control Librarian Black Hills State University 
Cataloger Catholic University of America 
Japanese Language Materials Cataloger Stanford University 
Latin American Cataloger Tulane University 
Assistant Librarian (Cataloger) Louisiana State University 
Chinese Materials Cataloger University of California, Berkley 
Original Cataloging Librarian Johns Hopkins University 
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Appendix B: 
 
Total Number of Skills Listed Per Year  
 
1976 Year Results 
Total jobs41 
 
OCLC13 (31.71%)    Background18 (43.90%) 
DDC3 (7.32%)    Language23 (56.10%) 
LCC9 (21.95%)    Experience 2 or less19 (46.34%) 
LCSH5 (12.20%)    Experience (not specific)20 (48.78%) 
AACR2 (4.88%)    Experience needed39 (95.12%) 
MARC2 (4.88%) 
 
1981 Year Results 
Total jobs86 
 
OCLC 67(77.91%)    MARC21 (24.42%) 
RLIN 3(3.49%)    Background40 (46.51%) 
DDC 3(3.49%)    Language63 (73.26%) 
LCC 50(58.14%)    Experience 2 or less23 (26.74%) 
LCSH 42(48.84%)    Entry level 7 (8.14%) 
NLM 2 (2.33%)    Experience (not specific) 49(56.98%) 
MeSH 1 (1.16%)    Experience needed (91.86%) 
AACR 17 (%)    AACR242 (48.84%)    
 
1986 Year Results 
Total jobs113 
 
OCLC61 (53.98%)    AACR4 (3.54%) 
RLIN9 (7.96%)    AACR2 79 (69.91%) 
DDC2 (1.77%)    MARC 46 (40.71%) 
LCC69 (61.06%)    Background 47 (41.59%) 
LCSH66 (58.41%)    Language 78 (69.03%) 
LCRI5 (4.42%)    Experience 2 or less 34 (30.09%) 
NLM2 (1.77%)    Entry level 7 (6.19%) 
MeSH3 (2.65%)    Experience (not specific)61 (63.98%) 
      Experience needed 102 (90.27%) 
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1991 Year Results 
Total jobs---77 
 
OCLC42 (54.55%)    AACR251 (66.23%) 
RLIN8 (10.39%)    MARC37 (48.05%) 
DDC4 (5.19%)    Background26 (33.77%) 
LCC 46 (59.74%)    Language42 (54.55%) 
LCSH47 (61.04%)    Experience 2 or less33 (42.86%) 
LCRI3 (3.90%)    Entry Level8 (10.39%) 
NLM1 (1.30%)    Experience (not specific)30 (38.96%) 
MeSH0 (0%)    Experience needed71 (92.21%) 
 
1996 Year Results 
Total Jobs---51 
 
OCLC36 (70.59%)    Metadata3 (5.88%) 
RLIN--11 (21.57%)    Background26 (50.98%) 
DDC10 (19.61%)    Language34 (66.67%) 
LCC 33 (64.71%)    Experience 2 or less23 (45.10%) 
LCSH34 (66.67%)    Entry Level0 (0%) 
LCRI5 (9.80%)    Experience (not specific)25 (49.02%) 
AACR242 (82.35%)   Experience needed48 (94.12%) 
MARC-32 (62.75%) 
 
2001 Year Results 
Total Jobs---72 
 
OCLC45 (62.5%    MARC61 (84.72%) 
RLIN13 (18.06%)    Metadata18 (25%) 
DDC5 (6.95%)    Dublin Core12 (16.67%) 
LCC 52 (72.22%)    Background34 (47.22%) 
LCSH58 (80.56%)    Language38 (52.78%) 
LCRI13 (18.06%)    Experience 2 or less21 (29.17%) 
NLM1 (1.39%)    Entry Level2 (2.78%) 
MeSH1 (1.39%)    Experience (not specific)40 (55.56%) 
AACR261 (84.72%)   Experience needed63 (87.5%) 
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2006 Year Results 
Total Jobs16 
 
OCLC9 (56.25%)    Metadata4 (25%) 
RLIN2 (12.5%)    Dublin Core4 (25%) 
DDC0 (0%)     Background8 (50%) 
LCC 7 (43.75%)    Language8 (50%) 
LCSH9 (56.25%)    Experience 2 or less5 (31.25%) 
LCRI7 (43.75%)    Entry Level2 (12.5%) 
AACR212 (75%)    Experience (not specific)8 (50%) 
MARC11 (68.75%)   Experience needed15 (93.75%) 
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Appendix C: 
Skills by Importance 
1976 
Skill Required (1) Preferred (2) Qualification 
(3) 
Duty (0) 
ISBD 0 0 0 1 
OCLC 1 11 1 2 
RLIN 0 0 0 0 
DDC 0 2 1 6 
LCC 3 4 2 6 
LCSH 2 2 1 5 
LCRI 0 0 0 0 
NLM 0 0 0 0 
MeSH 0 0 0 0 
AACR 0 2 0 0 
AACR2 0 0 0 0 
MARC 0 0 2 0 
Metadata 0 0 0 0 
Dublin Core 0 0 0 0 
Background 0 10 8 n/a 
Language 6 8 9 n/a 
 
1981 
Skill Required (1) Preferred (2) Qualification 
(3) 
Duty (0) 
ISBD 0 0 0 0 
OCLC 19 30 18 4 
RLIN 0 1 2 1 
DDC 0 2 0 3 
LCC 22 6 22 6 
LCSH 15 6 21 8 
LCRI 0 0 0 0 
NLM 1 0 1 0 
MeSH 1 0 0 0 
AACR 9 0 8 0 
AACR2 13 10 19 7 
MARC 5 8 8 1 
Metadata 0 0 0 0 
Dublin Core 0 0 0 0 
Background 4 34 3 n/a 
Language 24 28 11 n/a 
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1986 
Skill Required (1) Preferred (2) Qualification 
(3) 
Duty (0) 
ISBD 0 0 0 0 
OCLC 26 31 4 19 
RLIN 3 6 0 4 
DDC 2 0 0 3 
LCC 44 13 12 12 
LCSH 42 14 10 13 
LCRI 3 2 0 0 
NLM 0 2 0 2 
MeSH 1 2 0 1 
AACR 2 0 2 0 
AACR2 59 9 11 10 
MARC 27 12 7 9 
Metadata 0 0 0 0 
Dublin Core 0 0 0 0 
Background 17 28 2 n/a 
Language 43 30 5 n/a 
 
 
 
1991 
Skill Required (1) Preferred (2) Qualification 
(3) 
Duty (0) 
ISBD 0 0 0 0 
OCLC 20 16 6 14 
RLIN 3 4 1 5 
DDC 3 0 1 2 
LCC 31 5 10 5 
LCSH 33 4 10 7 
LCRI 1 0 2 0 
NLM 0 1 0 0 
MeSH 0 0 0 1 
AACR 0 0 0 0 
AACR2 36 3 12 8 
MARC 22 5 9 3 
Metadata 0 0 0 0 
Dublin Core 0 0 0 0 
Background 2 20 4 n/a 
Language 20 14 8 n/a 
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1996 
Skill Required (1) Preferred (2) Qualification 
(3) 
Duty (0) 
ISBD 0 0 0 0 
OCLC 19 12 5 2 
RLIN 3 5 3 0 
DDC 6 3 1 0 
LCC 23 2 8 2 
LCSH 23 2 9 2 
LCRI 3 1 1 1 
NLM 0 0 0 0 
MeSH 0 0 0 0 
AACR 0 0 0 0 
AACR2 29 3 10 1 
MARC 22 2 8 0 
Metadata 2 0 0 1 
Dublin Core 0 0 0 0 
Background 10 16 1 n/a 
Language 13 10 2 n/a 
 
 
 
2001 
Skill Required (1) Preferred (2) Qualification 
(3) 
Duty (0) 
ISBD 0 0 0 0 
OCLC 23 16 6 9 
RLIN 1 7 5 2 
DDC 0 4 1 1 
LCC 35 8 10 0 
LCSH 37 7 14 0 
LCRI 10 1 2 2 
NLM 0 0 1 0 
MeSH 0 0 1 0 
AACR 0 0 0 0 
AACR2 40 5 15 0 
MARC 37 5 16 0 
Metadata 5 10 3 2 
Dublin Core 3 7 2 0 
Background 11 18 5 n/a 
Language 24 12 3 n/a 
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2006 
Skill Required (1) Preferred (2) Qualification 
(3) 
Duty (0) 
ISBD 0 0 0 1 
OCLC 5 3 1 1 
RLIN 0 0 2 0 
DDC 0 0 0 0 
LCC 4 1 2 2 
LCSH 4 1 4 1 
LCRI 3 1 3 1 
NLM 0 0 0 0 
MeSH 0 0 0 0 
AACR 0 0 0 0 
AACR2 7 1 4 0 
MARC 6 1 4 0 
Metadata 1 1 1 0 
Dublin Core 2 1 1 0 
Background 0 8 0 n/a 
Language 4 3 1 n/a 
 
 
 
